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Real Results, Driven by Real Innovation

We deliver first-to-market innovations that solve complex challenges and
drive business outcomes for our more than 40,000 clients. Building on our
award-winning HCM suite, we’re unifying work across HR, Finance, and

IT info one connected experience so organizations can stop piecing things
together and start moving forward faster. With a focus on the future, our
solutions push the boundaries of traditional HR and finance technology to
streamline processes, boost efficiency, simplify spend management, and
deliver seamless, intuitive experiences to make leaders, administrators, and
employees more productive.
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One Platform for the Modern Workforce

Complete HCM Capabilities

Paylocity automates all the processes across the employee lifecycle in one place, so
organizations save time, reduce administrative burden, and create a more seamless
experience for employees and managers alike. From recruiting & onboarding to
benefits and payroll, to performance management, our solution has the breadth to
meet an organization’s HR needs and the flexibility to scale as they grow.

Unified by a Powerful Core

At the center of our platform is a single employee record with effortless workflows and
integrations that automate work across teams and systems. A consistent, consumer-
grade experience gives employees access to everything they need in a top-rated app
that keeps them productive anywhere they work. And with Al, analytics, and reporting
embedded throughout the platform, we give leaders a single pane of glass to see their
entire business clearly.

Paylocity for Finance & IT

Our platform goes beyond HR, giving Finance and IT tools to support higher efficiency
and compliance across the organization. For Finance, Paylocity centralizes payroll
and non-payroll spend, including expense management, accounts payable, and
procurement. For IT, we automate provisioning, access, and updates to software and
hardware with a direct connection to the employee record.

Unmatched Customer Service

Since we were founded, we've provided service that our clients say is the best in
the industry. We build deep, long-lasting partnerships from initial implementation
to ongoing service — establishing a track record of going beyond the transactional
to move clients toward strategic goals. We consider clients “co-creators,” regularly
soliciting and prioritizing their feedback in our product and service roadmaps.
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Insights and Recommendations

The path to a more engaged workforce lies in the data you create every day just by using Paylocity. We
empower you to visualize and interact with your data so you can stay on top of trends and compliance. But
we don't stop there. Our prebuilt dashboards use advanced Al to deliver actionable next steps to improve
efficiency and build a healthier workforce.
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&2 insights and recommendations

Make Effortless, Data-Driven Decisions

Modern Workforce Index

View insights distilled from every employee
interaction into a playbook for higher
efficiency and engagement. See your overall
score and compare your performance to
peers — then break down results across

tool utilization, employee sentiment, and
organizational health.

Demographics

Analyze ethnicity, gender, and generational
data and filter by a variety of categories to
identify patterns or trends over time.

Headcount

See how headcount and term count change
over time; view active employees by
department or generation.

Turnover

Identify turnover trends by manager, location,
department, and more to improve retention
and reduce costs.

Labor Costs

Access insights that help diagnose discrepancies,
uncover hidden costs, and identify ways to take
action on specific issues that raise your labor costs.

Retention

Leverage data on compensation, tenure, drive time,
and more to understand signals associated with
attrition and create strategies to retain top talent.

Customizable Dashboards

Create, view, edit, and share as many dashboards
as you'd like in your My Insights dashboard library.
Home in on specific business insights and employee
trends to make more informed business decisions.

Reports

Build and customize reports across Paylocity
workspaces; even tap into our Al Assistant to help. We
also offer hundreds of standard reports you can use
to suit your needs.

“We use Data Insights to track retention and hiring, ensuring
all people have equal access to opportunities at NWEA

and a work environment that sets them up to succeed.”

— Director of HR and Total Rewards, NWEA
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Compliance Dashboard
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Human Resources

HR teams are often bogged down in tedious — but essential — tasks. We help HR
automate processes and minimize compliance risk so they can focus on the strategic
work they’re passionate about and make a meaningful impact on their organization.
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Simplify Management of Employees,
Documents, and Compliance

Workflows

Workflows, Paylocity’s self-serve automation engine,
empowers you to implement routines for fime-
consuming manual tasks spanning the platform.
Leverage a catalog of out-of-the-box compliance forms
and templates for common tasks like offboarding, leaves
of absence, and position/pay changes. Or create your
own, bespoke flows. Easily collect digital signatures,
automate workflows based on time, data, or user actions
and generate audit trail reports.

Employee Self-Service

Employees have secure, 24/7 access to payroll and HR
data through Home, available on both desktop and the
Paylocity Mobile App. From a single dashboard, they
can access paystubs and tax forms, request time off,
update personal information, and even collaborate with
their teammates. And wherever they are in the platform,
our Al Assistant is just a click away — ready to surface
product guidance or company-specific policies like time
off, compensation, or benefits.

Position Management

Get complete visibility intfo your workforce at the position
and seat level so you can quickly configure new positions,
more accurately predict vacancy, manage budget
changes, assign required skills and certifications,

and more.

Document Library

Store all employee documents in one location — from
offer letters and tax forms to exit documents. A holistic
view of the employee across the entire lifecycle provides
a single, searchable source of truth that keeps you
organized and compliant.

Compliance

Take a proactive approach to compliance with an
intuitive dashboard and interactive HR compliance
courses. Get quick access to work authorizations, EEO
and FLSA compliance data, industry news, certifications,
and more — plus built-in Al guidance for common
questions about labor rules and regulations.

HR Edge

In today’s complex world of compliance requirements,
social issues, and policies, the risk is too high to take
chances. We partner with your company to minimize risk
and maximize best practices.

International Employee Management

Reduce administrative burden and risk while supporting
global growth. Easily onboard and manage payroll for
international employees and maintain compliance with
country-specific laws.

Personal Tasks

& tasks

Urgent (1) b
Pay Change HR Action Form 1h
Due 10420

View Workflow Task

Workplace Safety Training h
Crue 4/25

View Training

Due today (1) b
o= Employee Engagement Survey Th
™ Dueaj2s
Take Sur
Al Assistant =

Due within 1 weel

.= Employ . )
"~ Dueajzs How do we know if we are staying |
compliant with time keeping?
Take Su -

T ensure compliance with timekeeping regulations,
Paylocity provides features and tools such as meal
premiums and an |-9 Audit Log Repart. By utilizing
these features and reports, COMPanies can ensure
they are meeting timekesping regulations,

2 sources
u Set up meal premiums in ti... | 5
E‘\]l"l-.’&!\r‘\.'I-."Iilg.'_l’.L base article

©® o o

“Paylocity empowered my team to be much more effective, which allows me to work
on the business, not in the business. We’re no longer stuck in the weeds of everyday
tasks — we have the information at our fingertips to focus on strategy as we grow.”

— Senior Director of Human Resources, POLYWOOD

paylocity

Forward Together.
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@ Employee Profile

Talent

Support early engagement, enable faster productivity,
and reinforce fair pay and learning to build a workforce
that stays, performs, and delivers results.
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Hire Quickly. Retain Longer. Develop Continuously.

=]
Hiring Company, Inc
Schedule your interview for
Graphic Designer

Phone Interview
@ 30 minutes

"’ Phone - location details will be provided
in email confirmation.

Select a Date and Time

¢ July b

S5un Mon Tue Wed Thu Fri Sat

30 1 2 3 4 5 L

7 B 9 1M Nn 12 13

14 15 1§°1s 19 20

21 2:; 23 M I5 B I7

Recruiting

Browse Market Pay data to help define
compensation and use Al to write job
descriptions. Extend your reach with text
and QR code promotions and streamline
communications with mass texting. Attract
candidates with customized career

pages. Speed up the screening process by
empowering candidates to schedule their own
interviews and do one-way video interviews,
and offering integrated assessments. Create
personalized offer packages and manage
them directly within your recruiting platform.

*Gol subscription required

Performance
Collaborative goal setting and text or video journals help drive ongoing conversations.
Marie Adams Use customizable forms to gather feedback from anyone at any time. With built-
Marketing Speciakst in 360° reviews, sentiment analysis, and compensation benchmarks, streamline the
performance review process while reducing bias and saving time. Access 9-box
@ s succession planning to identify employees who are ready for their next step.
Latest Performance Learning

Last updated h . S . oo . .
SR S R Tap into out-of-the-box training including bundles specific fo certain needs — like

workplace safety or healthcare training. You can even add 95,000+ courses from Gol.*

Contributors . 9 9 9 9
Empower subject matter experts to create training — which you can mix and match

Shared WAk ABSUT Fiidial with the Prowded content. Aufomahf:ally assign ’rralnln'g by role anc.:l schedulg ]1 bgsed
on key milestones or set recurrence intervals. Automatically add skills or certifications

Only Visible To Me e to employee records after course completion, and require a supervisor sign-off on
training completion. Send employee reminders and prevent fast forwarding to reinforce

Comments > compliance.

Note Compensation

Macie "'“dﬂ““"l':ﬁ“'ﬂ'ﬂ?i"ﬂ fob these last Make data-driven compensation decisions that align with your organization’s guidelines

; cm': :‘ma Eshsl'p;ﬁ::;:mﬂ ; im”n::‘m:: for annual incr(?qse or one-time bonuses. Use dashboards to see compensation and

Keep up the great work! performance history, and regularly refreshed market pay data to ensure employees are
compensated competitively. Optimize talent acquisition and retention by sharing individual
employee statements that outline the investment in that employee, from vacation time
to benefits.

Onboarding

Automate tasks and simplify compliance using
built-in tools to securely collect and track I-9s,
tax forms, expiring documents, and background
checks. Empower new hires to promptly and
easily complete pre-boarding tasks anywhere,
on any device. Accelerate ramp-up with video
welcomes, auto-assigned training, and team
introductions via social profiles and community
groups.

“One of the best things about Paylocity is that it’s
a one-stop shop for HR. Whether it’s performance

reviews, recruiting, or onboarding, it’s all in there
in one platform. And it’s really user-friendly, too.”

— Director of Human Resources, Inter Miami FC

paylocity

Forward Together.



Benefits Decision Support
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Select the plan you want to continue with and we will walk throwugh our analysis step by step.

Pending Pending
ding & Or change your answers and start over

Open Enrollments Enrollment Window: 12/1 - 12/31 (262 days rel _Swech | [ swieh |
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Benefits

Simplify benefits administration for HR and employees. Give your
workforce the flexibility to set up and manage benefits on desktop or
the Paylocity Mobile App. Built-in guidance reduces questions and
helps employees feel confident in their choices.

10



benefits

Modernize Benefits

¢ Benafits Enrgliment r= =
P Select @ medical plan ey brtmatet s £ e e
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S —— i by B By
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Benefits Administration

Our dedicated team of experts works with you to
configure your benefit offerings — or take the lead
with self-service Benefits Guided Setup. With reporting
tools and a data-rich dashboard, you gain actionable
insights and can securely extend access to your broker.
Save time by automating workflows, syncing data with

Payroll, and enabling electronic file delivery to carriers.

Spending Accounts

| Provious

Health Savings
Account

$1,239.47
Available Balance

Dependent Care FSA
$195

Available Balance

Flexible Benefit Programs

Paylocity makes it easy to offer and manage flexible
contribution plans like FSAs and HSAs, manage COBRA
administration, and more. Employees can check
balances, access cards, and submit claims in the same
system they use to punch in and check pay stubs.

“Open enrollment was paperless and straightforward
for everyone since we announced it on Community and
everybody enrolled on the self-service porta

- CFO, Beemac Trucking

I”
.

i_ Switch |

ACHE
ACME @ Haalthcors:
Healtheore -
ACME Enhanced PPO
ACME HOHP HSA Thraugh DemeCrous

Plan details
) Pay less at point of care
@ vour doctors are covered

& wide choice of providers
@ Use it or lose it FSA available

& saves you overall
@ Your doctors are covered
& Wide choice of providars

Making the Most of Benefits

Employees can manage benefits, check
balances, and submit claims from any device.

Real-time notifications, Ask-an-Expert groups,
and LMS training keep employees in the know.
A simple enrollment experience coupled with
Benefits Decision Support helps employees

choose the best plans for their unique needs.

paylocity

Forward Together.
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Time & Labor

The costs of manually scheduling, tracking, and managing time add up

quickly. Paylocity’s Time & Labor offering combines automation with strategic tools
to help reduce unplanned labor costs, minimize compliance risks, and keep your
workforce connected.

12



Ch time & labor

Simplify Scheduling, Time Tracking, and Communication

David Dunne Pending
Submitted on July 77
Whan
July 1718 8.00hjday
Vacation 000 AM — 0400 P
2 other employees with time off >

Request summary as of July 19
Request total 24.00h
Remaining after request 00N
Additional infarmation

Comments >

Time & Attendance

Simplify fime and attendance with automated
policy enforcement, real-time communication,
and powerful analytics that help reduce errors
and improve accuracy. Self-service tools give
employees visibility and control to manage their
time more efficiently.

@ ou are expected to work this shift until a swap
Is accepted,

Request type Wed, Apr 16
Kitchen
Swap notes >
i Sun, Apr 13 = Sat, Apr 18 »

dovailatde on Wed, Apeil 16

I Harold Liu
T AbA=A=00 PRA
Kitchen
Keiko Yamato
o |@ S
Kitchen
I@ Pater Gibbans
FO0 AM=A:00 Fad
Kitehasn
Scheduling

Build smarter schedules with Al forecasting
and tools that align the right people to the
right shifts. Features like shift swapping and
open shift claiming give employees flexibility
while maintaining coverage, controlling labor
costs, and fostering a connected workforce.

Bi59c44 AM EST 9 In range
Clocked out

OFS [ NORTH [ CASHIER

View activity

2 unread announcements

Cargar dovalopmsant Q&
Bieat with your peers and

Food truck Fridays are ba
Maet us cutskde of the Ch

View all annguncemen

( Giwe recognition

Time Collection

Capture time your way with flexible options—
from traditional clocks and tablet kiosks to web
or mobile app with Apple Watch punch. Reduce
time theft with geolocation, facial recognition,
and fingerprint validation. Advanced
attestation verifies breaks and waivers for
more accurate, compliant fimecards.

“Our employees really enjoy being able to submit and approve hours, view pay stubs,
check vacation time, and request and approve time off right from their desktop or mobile

device. Before Paylocity, questions on dll of this typically came into our HR team.”
- VP of HR, Catholic Charities New Hampshire

paylocity

Forward Together.
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Payroll

Eliminate the manual entry, errors, and headaches that come from conventional
payroll technology. Save time and improve accuracy with a payroll solution that
automates the busy work. You can even offer employees a more flexible pay schedule,

TANY & HR
SHRIVAS T4,
=TAva

Speng firmit 125 usp

allowing them to access their earned wages anytime — at no extra cost or effort.



)B payroll
Eliminate Manual Data Entry and Errors

General Ledger Solutions Check Preview

Choose between specialized implementation and Help employees manage their finances proactively
customized reporting or a low-maintenance, self- Your Check by providing a snapshot of their upcoming check,
service option that empowers you to configure, available at any point in time. When employees can flag
maintain, and create journal entries on your own. 1,037.82 issues before you run payroll, it eliminates rework and
And whenever you need support, it’s provided by a saves you time.

dedicated team of subject matter experts that are
specifically tfrained on our General Ledger solution. 1,258.68 Expense quqgemenf

Gross Pay

Eliminate the need for spreadsheets, calculators, and

PGYI"O" Audits signatures by digitizing the process of submitting,
Ensure payroll is completely accurate with our approving, and reimbursing employee expenses.
Payroll Readiness Dashboard, a powerful tool that © Earnings for Jan23-FebS5

pr-o-vides you with a comprehensive overview of-your Description Hours  Amount Garnishment Ma naged Services

critical payroll tasks ‘.Ne!l ahead of your processing Overtime 0.23 $6.73 With our expert guidance, you can take the stress out

day. Choose the audits important fo you, and the Rate $29.25 . . .

system will automatically alert you of potential issues. ! of complying with complex legal requirements and put
Y Regular 64.20 $1,251.95 the focus back where it belongs — on your business.

Rate $19.50
On Demand Payment Totals 64.43 $1,258.68 Global Payroll

Reduce financial stress and improve satisfaction by Manage secure, cloud-based payroll for employees

offering employees access to earned wages before @ Direct Deposit in over 100 countries — right within Paylocity. Our in-

thel:;rrr;ilezzii%y d;itvi\g LZ?iL::ZOCh:UngeS fo your Bank Account  Amount country experts and project managers provide the local

payroftp you. America’s First Fed... 6689 = expertise you need for seamless global operations.
Totals $1,C0EE 8

“We had an in-house payroll system that just wasn’t keeping up with
the times. We wanted a more modern, fully featured HR platform that
would help us communicate and give our employees a one-stop shop

for all the information they need. That’s where Paylocity came in.”

- Operational Controller, New England Authentic Eats

paylocity

Forward Together.



Al Assist

2R

ol

Employee Productivity
and Engagement

Today’s workforce expects intuitive, seamless experiences in every part of

their lives — including the tools they use at work. It’s essential to create an
environment where employees are supported to do their work effectively and
help the organization succeed. From providing transparent communication to
recognition for top performance and a feedback loop to improve, Paylocity helps
every employee — whether remote, deskless, or on-the-go — feel connected to
their work and the organization. When employees are engaged, they’re more
productive, more likely to stay, and better aligned to drive business success.
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Recognition & Rewards

Recognition ’
' Months ~ | Your Check

— |
fr— || Last & Months ~ |
. My Team >~ || Al
PO 103782
Gross Pay
1.258.68
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Owerall Sentiment
Favorable Score Total Commenis

Employees said their manager's unwavering support, constructive feedback, and dedscation to

work-life balance are invaluable, Feeling acknowledged and motivated by an approachable 60* 2 89
manager contributes 1o a positive work atmasphere and collective Leam Success.




e employee productivity and engagement

Drive Results with a Connected, Collaborative Workforce

Recognition Details b4

@ Marna gave a recognition

?
Mark Miutz has been recognized for Team Player

Thanks for helping me at the webinar event
yesterday. | really appreciate it.

= w3 4 Your rewards balance

2 comements

@ Eric Santos
Great Job, Mark!

React - 20 min

Recognition & Rewards

Drive stronger retention and motivate
employees with meaningful recognition
of milestones and achievements.
Amplify the impact with a built-in
rewards program, offering both cash
and digital gift card redemption.

Think Co. News
shared 8n annNouncemenl
OE22, 10:23 AM - 74 views

Think Co. News Weekly Digest - 6/22

Happy Monday, everyone! We're back with the
Weekly Digest including all of the latest and
greatest updates. Be sure to tune in to the

Sea more
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Community

Community provides a central hub

to reach employees with important
communication, provide visibility to
leaders, and allow employees to connect
and collaborate across the organization
with announcements, discussion groups,
and chat.

Manager Support

Thits was identified a5 a bey area of opportunity for you.
Foousing on Manager Support can help bmprove your
ERgAgemEnt Sioved.

% Recommended Action Items

Schedule weekly 1:1 with team members (%)
Assign Manager Feedback LMS Course @

Schedule weekly 1:1 with team members (1)

Employee Voice

Gain valuable insights into your team's
engagement via automated surveys and
Al-generated sentiment summaries.
Proactive action plans boost employee
satisfaction and retention.

“The data shows our culture and engagement efforts are working,
which is right where we want to be to meet our aggressive goals.”

— VP of HR, Revere Plastics

¢ Back Details

Product Update!
Have any questions, comments, suggestions?
Flease share in the comments.

sEelUnbeatableTogether
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a Roth Lee
Thanks for the update Jennifer!

Beact « Reply®

Video

Easily create, share, track, and view
all videos in the Video Hub and help
teams stay informed by integrating
them at touchpoints across the
employee lifecycle: in job postings,
announcements, performance
journals, and more.

paylocity

Forward Together.
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Easily Connect Paylocity to Your Other Business Systems

Integrations to Connect Your Data

i

Pre-Built Integrations Open APIs Embedded Experiences
Seamless connections to 450+ Flexibility to connect to any Access third party functionality
retirement, benefits, and other system, unlocking custom directly in Paylocity for higher

business systems. integrations & processes. adoption and ease of use.

“We're able to reallocate time and effort we would have spent mindlessly, repetitively

entering data back to supporting our employees in more meaningful ways.”

- Director of Finance/Accounting, ISG
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Forward Together

We're more than just a provider. We're a partner.

Simplifying Work
One platform that automates your business around your
people so you can move faster and get things done.

Relentless Innovation

Every release and every feature is built for what you
need with an eye toward the future.

In It Together

Hands-on partnership and service from day one to
support you, build with you, and evolve together.
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“Paylocity is more than a software company. It’s the software and
services partnership that differentiates them. The support they provide
with compliance along with the software solution are unmatched.”

- Director of People Services, KCl Wireless
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One platform for
HR, Finance, and IT.

Headquartered in Schaumburg, lll., Paylocity (NASDAQ: PCTY) is an award-winning
provider of cloud-based HR, payroll, and spend management software solutions. Founded
in 1997 and publicly traded since 2014, Paylocity offers an intuitive, easy-to-use product suite
that helps businesses automate and streamline HR and payroll processes, attract and retain
talent, and build culture and connection with their employees. Known for its unique culture
and consistently recognized as one of the best places to work, Paylocity accompanies its
clients on the journey to create great workplaces and help all employees achieve their best.

Find out more about how Paylocity unifies HR,
Finance, and IT teams with one integrated solution.

paylocity.com

{/’} paylocity

Forward Together.




